
Radiopharmaceutical
Compensation Benchmark
Report:
U.S. Market View  |  Planning Horizon: 2025 - 2026

Prepared by

Founder, ProGen Search
 

Byron
Fitzgerald

www.progensearch.com

A practical compensation benchmark reflecting execution risk, hub dynamics, and leadership scarcity.



ProGen Search partners with investors and leadership teams
across Biotech, Pharma, CDMO, and CRO sectors to solve their
most critical executive hiring challenges and build leadership
teams that scale innovation. We were founded on the belief that
executive search should be transparent, research-led, and deeply
aligned to the future ambitions of the companies we serve.

Our story began from first-hand frustration with the traditional
search model - one that often relied on opacity rather than insight.
After 14 years in executive search - including scaling a consultancy
to 36 consultants and refining an industry-leading model as co-
founder of a specialist firm - ProGen’s founder launched the
business in December 2024 to deliver a more rigorous, open-
source approach to leadership hiring.

Today, our clients trust us globally to identify, engage, and secure
transformative talent - supported by deep sector research,
transparent processes, and clear deliverables. Whether supporting
scale-up biotech, investor-backed CDMOs, or emerging
therapeutic platforms, we partner with clients not just to fill roles,
but to shape the leadership needed to create long-term value.

Disclaimer
This document is provided for informational and benchmarking
purposes only and should not be construed as compensation
advice, employment advice, legal advice, or a substitute for
role-specific remuneration analysis.

The compensation ranges and insights presented have been
developed using a combination of publicly available
compensation disclosures, aggregated and anonymised
observations from leadership hiring activity, and comparative
market inference across adjacent life-science modalities. All
figures represent modeled planning ranges intended to support
budget validation and hiring discussions, not guaranteed
market outcomes.

This report reflects ProGen Search’s current understanding of
senior radiopharmaceutical leadership compensation
dynamics in the United States as of the 2025 - 2026 planning
horizon. Compensation outcomes may vary materially based
on role scope, regulatory exposure, organisational maturity,
geographic location, and broader market conditions.

No representations or warranties, express or implied, are made
regarding the accuracy, completeness, or applicability of the
information contained herein. ProGen Search accepts no
liability for decisions or actions taken based on the contents of
this document. Readers are encouraged to conduct their own
due diligence and seek appropriate professional advice before
making hiring, compensation, or organisational decisions.

© 2025 ProGen Search. All rights reserved. Redistribution, reproduction, or adaptation
of any portion of this content without express written permission is prohibited.



Radiopharmaceutical Compensation Benchmark - U.S. Market View  (2025 - 2026)

Executive Context

Radiopharmaceutical organisations are now operating in a materially different talent market than even two to
three years ago.
As programs move from early clinical promise into execution-heavy phases - encompassing CMC scale-up,
licensed radioactive operations, commercial readiness, and regulatory scrutiny - leadership hiring has
become a primary execution constraint rather than a secondary HR consideration.

Across multiple organisations, hiring delays are no longer caused by a lack of interest from qualified
candidates. Instead, breakdowns most often occur where role scope, execution risk, and compensation
assumptions are misaligned.
This benchmark has been developed to help executive teams recalibrate those assumptions as they plan
into 2026.
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Purpose of this benchmark

This document is designed as a planning and validation tool for senior leadership teams, not as a salary
survey or negotiation reference.

Specifically, it aims to support:

early-stage budget setting before searches are launched,
role scoping discussions where execution risk is high,
realistic hiring timeline expectations,
internal alignment between executives, people leadership, and boards.

All figures shown represent base salary only, expressed in USD.

They exclude:

annual bonus,
equity or long-term incentives,
sign-on or retention awards,
relocation or tax equalisation.

At senior levels in radiopharma, these additional components frequently add 20–60%+ to total
compensation and should be considered separately.
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Why radiopharma compensation behaves differently

Radiopharmaceutical leadership compensation cannot be benchmarked reliably using general biotech or
pharma data. The modality introduces several structural distortions:

1. Regulatory stacking and risk concentration

Senior leaders in CMC, Quality, Operations, and Regulatory functions often operate across overlapping
regimes, including FDA, NRC, state radiation authorities, and environmental oversight. This significantly
narrows the viable talent pool and increases the downside risk of mis-hiring.

2. Build-phase reality hidden behind steady-state titles

Many roles are titled and budgeted as if they are maintaining mature operations, while in practice they involve
facility build-out, remediation, licensing, technology transfer, or first-of-kind manufacturing environments.
Compensation expectations follow execution burden, not job titles.

3. Uneven geographic talent density

While radiopharmaceutical activity is geographically dispersed, experienced leadership talent is not. Certain
hubs benefit from dense nuclear medicine ecosystems, isotope access, and cross-sector talent flow, while
others remain cost-efficient but increasingly competitive as programs mature.
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How to read the compensation tables

The tables that follow present Adjusted Min / Typical / Max base-salary ranges by:

hub,
function,
and seniority level.

Boston - Cambridge is used as the baseline reference hub. Other regions are adjusted using transparent multipliers to
reflect consistent, repeatable differences in talent scarcity, competition, and observed hiring outcomes.

The multiplier is a normalisation mechanism, not a claim of precision. It allows internal consistency across roles and
locations without implying that any single number represents a guaranteed market-clearing salary.

Ranges approaching the upper end should be interpreted as stress-tested planning scenarios, typically associated with
elevated execution risk, compressed timelines, or unusually broad role scope.

Geographic coverage and exclusions

This benchmark focuses on U.S. hubs where radiopharmaceutical leadership hiring is most active and where
compensation data density is strongest.

Regions such as Southern California, the Pacific Northwest, and the Research Triangle are not shown as standalone
tables. In practice, compensation in these locations typically aligns within one of the reference ranges presented - most
often SF Bay Area, Boston - Cambridge, Philadelphia/NJ, or Texas - adjusted for role scope and execution risk.

Where a specific geography is not explicitly listed, the tables should be used as a directional benchmark, rather than a
literal substitute.
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Methodology and data sources

This benchmark has been compiled using a blended approach intended to reflect real-world hiring decisions rather
than abstract market averages.

It draws on three primary inputs:

1. Publicly available compensation disclosures

Published base-salary ranges from radiopharmaceutical and adjacent RLT roles, sourced from company
disclosures, job advertisements, and regulatory filings. These provide hard anchors, particularly at Director and
Senior Director level.

2. Aggregated and anonymised market observations

The ranges are informed by aggregated, anonymised compensation expectations encountered during senior
leadership hiring activity across radiopharmaceutical and isotope-adjacent organisations.

This includes:

stated candidate expectations,
accepted and declined offer dynamics,
and repeated patterns observed across multiple searches.

No individual-level or identifiable compensation data is disclosed.

3. Comparative inference across adjacent modalities

Where radiopharma-specific data is thinner, ranges are cross-checked against advanced biologics, CGT, and ADC
manufacturing leadership roles, as well as historical compensation shifts following major modality inflection points.
All figures should be read as modeled planning ranges, not survey averages.
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ProGen Search and radiopharmaceutical leadership hiring:
ProGen Search operates at the intersection of executive search and market intelligence across execution-intensive life-
science modalities.

Within radiopharma, our work spans:

senior CMC and Technical Operations leadership,
Quality and Regulatory executives with radioactive materials exposure,
site-level and network-level operational leadership,
and board-level advisory discussions tied to build-out, remediation, and scale-up risk.

This benchmark reflects that dual perspective: it is informed by both what organisations intend to pay and what the
market actually accepts when execution risk becomes clear.

How this benchmark should be used:

Used correctly, this benchmark helps answer three recurring executive questions:

1.Is our current budget credible for the scope we are defining?

2.Are we over-loading a role without adjusting compensation accordingly?

3.Which hires are most likely to stall or fail due to misalignment?

It is most valuable before a search is launched or reset - not after multiple failed hiring cycles.

Important limitations:

This document:

does not constitute compensation advice to individuals,
should not be used as a candidate negotiation reference,
and does not replace role-specific benchmarking for unusually specialised or hybrid positions.

Compensation alone does not guarantee successful leadership hiring.

However, in radiopharma, misaligned compensation is one of the most reliable predictors of failure.

Looking into 2026:

As radiopharmaceutical programs mature further, compensation pressure is expected to increase unevenly:

senior Quality and Regulatory leadership will remain structurally constrained,
build-phase operational leaders will continue to command premiums,
geographic differences are likely to widen before stabilising.

Organizations that align scope and compensation early will move faster - and with fewer resets - than those relying on
legacy biopharma assumptions.

Compensation Data Overleaf
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Hub Function Level Adj Min (USD) Adj Typical (USD) Adj Max (USD)
Multiplier 

Used

Indianapolis / Central Indiana CMC / Tech Ops Director $135,000.00 $180,000.00 $220,500.00 0.9

Indianapolis / Central Indiana CMC / Tech Ops Senior Director $180,000.00 $229,500.00 $270,000.00 0.9

Indianapolis / Central Indiana CMC / Tech Ops Vice President $234,000.00 $301,500.00 $364,500.00 0.9

Indianapolis / Central Indiana Operations / Manufacturing Director $135,000.00 $171,000.00 $211,500.00 0.9

Indianapolis / Central Indiana Operations / Manufacturing Senior Director $180,000.00 $234,000.00 $288,000.00 0.9

Indianapolis / Central Indiana Operations / Manufacturing Vice President $243,000.00 $315,000.00 $364,500.00 0.9

Indianapolis / Central Indiana Quality (QA/QC/Compliance) Director $135,000.00 $184,500.00 $216,000.00 0.9

Indianapolis / Central Indiana Quality (QA/QC/Compliance) Senior Director $180,000.00 $247,500.00 $297,000.00 0.9

Indianapolis / Central Indiana Quality (QA/QC/Compliance) Vice President $238,500.00 $297,000.00 $364,500.00 0.9

Indianapolis / Central Indiana Regulatory (CMC / Radiopharma) Director $162,000.00 $211,500.00 $247,500.00 0.9

Indianapolis / Central Indiana Regulatory (CMC / Radiopharma) Senior Director $202,500.00 $261,000.00 $306,000.00 0.9

Indianapolis / Central Indiana Regulatory (CMC / Radiopharma) Vice President $247,500.00 $319,500.00 $364,500.00 0.9

Rochester MN / Upper Midwest CMC / Tech Ops Director $127,500.00 $170,000.00 $208,250.00 0.85

Rochester MN / Upper Midwest CMC / Tech Ops Senior Director $170,000.00 $216,750.00 $255,000.00 0.85

Rochester MN / Upper Midwest CMC / Tech Ops Vice President $221,000.00 $284,750.00 $344,250.00 0.85

Rochester MN / Upper Midwest Operations / Manufacturing Director $127,500.00 $161,500.00 $199,750.00 0.85

Rochester MN / Upper Midwest Operations / Manufacturing Senior Director $170,000.00 $221,000.00 $272,000.00 0.85

Rochester MN / Upper Midwest Operations / Manufacturing Vice President $229,500.00 $297,500.00 $344,250.00 0.85

Rochester MN / Upper Midwest Quality (QA/QC/Compliance) Director $127,500.00 $174,250.00 $204,000.00 0.85

Rochester MN / Upper Midwest Quality (QA/QC/Compliance) Senior Director $170,000.00 $233,750.00 $280,500.00 0.85

Rochester MN / Upper Midwest Quality (QA/QC/Compliance) Vice President $225,250.00 $280,500.00 $344,250.00 0.85

Rochester MN / Upper Midwest Regulatory (CMC / Radiopharma) Director $153,000.00 $199,750.00 $233,750.00 0.85

Rochester MN / Upper Midwest Regulatory (CMC / Radiopharma) Senior Director $191,250.00 $246,500.00 $289,000.00 0.85

Rochester MN / Upper Midwest Regulatory (CMC / Radiopharma) Vice President $233,750.00 $301,750.00 $344,250.00 0.85

Texas (Houston/Austin) CMC / Tech Ops Director $142,500.00 $190,000.00 $232,750.00 0.95

Texas (Houston/Austin) CMC / Tech Ops Senior Director $190,000.00 $242,250.00 $285,000.00 0.95

Texas (Houston/Austin) CMC / Tech Ops Vice President $247,000.00 $318,250.00 $384,750.00 0.95

Texas (Houston/Austin) Operations / Manufacturing Director $142,500.00 $180,500.00 $223,250.00 0.95

Texas (Houston/Austin) Operations / Manufacturing Senior Director $190,000.00 $247,000.00 $304,000.00 0.95

Texas (Houston/Austin) Operations / Manufacturing Vice President $256,500.00 $332,500.00 $384,750.00 0.95

Texas (Houston/Austin) Quality (QA/QC/Compliance) Director $142,500.00 $194,750.00 $228,000.00 0.95

Texas (Houston/Austin) Quality (QA/QC/Compliance) Senior Director $190,000.00 $261,250.00 $313,500.00 0.95

Texas (Houston/Austin) Quality (QA/QC/Compliance) Vice President $251,750.00 $313,500.00 $384,750.00 0.95

Texas (Houston/Austin) Regulatory (CMC / Radiopharma) Director $171,000.00 $223,250.00 $261,250.00 0.95

Texas (Houston/Austin) Regulatory (CMC / Radiopharma) Senior Director $213,750.00 $275,500.00 $323,000.00 0.95

Texas (Houston/Austin) Regulatory (CMC / Radiopharma) Vice President $261,250.00 $337,250.00 $384,750.00 0.95

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Hub Function Level Adj Min (USD) Adj Typical (USD) Adj Max (USD)
Multiplier 

Used

Boston–Cambridge CMC / Tech Ops Director $150,000.00 $200,000.00 $245,000.00 1

Boston–Cambridge CMC / Tech Ops Senior Director $200,000.00 $255,000.00 $300,000.00 1

Boston–Cambridge CMC / Tech Ops Vice President $260,000.00 $335,000.00 $405,000.00 1

Boston–Cambridge Operations / Manufacturing Director $150,000.00 $190,000.00 $235,000.00 1

Boston–Cambridge Operations / Manufacturing Senior Director $200,000.00 $260,000.00 $320,000.00 1

Boston–Cambridge Operations / Manufacturing Vice President $270,000.00 $350,000.00 $405,000.00 1

Boston–Cambridge Quality (QA/QC/Compliance) Director $150,000.00 $205,000.00 $240,000.00 1

Boston–Cambridge Quality (QA/QC/Compliance) Senior Director $200,000.00 $275,000.00 $330,000.00 1

Boston–Cambridge Quality (QA/QC/Compliance) Vice President $265,000.00 $330,000.00 $405,000.00 1

Boston–Cambridge Regulatory (CMC / Radiopharma) Director $180,000.00 $235,000.00 $275,000.00 1

Boston–Cambridge Regulatory (CMC / Radiopharma) Senior Director $225,000.00 $290,000.00 $340,000.00 1

Boston–Cambridge Regulatory (CMC / Radiopharma) Vice President $275,000.00 $355,000.00 $405,000.00 1

SF Bay Area CMC / Tech Ops Director $162,000.00 $216,000.00 $264,600.00 1.08

SF Bay Area CMC / Tech Ops Senior Director $216,000.00 $275,400.00 $324,000.00 1.08

SF Bay Area CMC / Tech Ops Vice President $280,800.00 $361,800.00 $437,400.00 1.08

SF Bay Area Operations / Manufacturing Director $162,000.00 $205,200.00 $253,800.00 1.08

SF Bay Area Operations / Manufacturing Senior Director $216,000.00 $280,800.00 $345,600.00 1.08

SF Bay Area Operations / Manufacturing Vice President $291,600.00 $378,000.00 $437,400.00 1.08

SF Bay Area Quality (QA/QC/Compliance) Director $162,000.00 $221,400.00 $259,200.00 1.08

SF Bay Area Quality (QA/QC/Compliance) Senior Director $216,000.00 $297,000.00 $356,400.00 1.08

SF Bay Area Quality (QA/QC/Compliance) Vice President $286,200.00 $356,400.00 $437,400.00 1.08

SF Bay Area Regulatory (CMC / Radiopharma) Director $194,400.00 $253,800.00 $297,000.00 1.08

SF Bay Area Regulatory (CMC / Radiopharma) Senior Director $243,000.00 $313,200.00 $367,200.00 1.08

SF Bay Area Regulatory (CMC / Radiopharma) Vice President $297,000.00 $383,400.00 $437,400.00 1.08

Philadelphia / NJ corridor CMC / Tech Ops Director $147,000.00 $196,000.00 $240,100.00 0.98

Philadelphia / NJ corridor CMC / Tech Ops Senior Director $196,000.00 $249,900.00 $294,000.00 0.98

Philadelphia / NJ corridor CMC / Tech Ops Vice President $254,800.00 $328,300.00 $396,900.00 0.98

Philadelphia / NJ corridor Operations / Manufacturing Director $147,000.00 $186,200.00 $230,300.00 0.98

Philadelphia / NJ corridor Operations / Manufacturing Senior Director $196,000.00 $254,800.00 $313,600.00 0.98

Philadelphia / NJ corridor Operations / Manufacturing Vice President $264,600.00 $343,000.00 $396,900.00 0.98

Philadelphia / NJ corridor Quality (QA/QC/Compliance) Director $147,000.00 $200,900.00 $235,200.00 0.98

Philadelphia / NJ corridor Quality (QA/QC/Compliance) Senior Director $196,000.00 $269,500.00 $323,400.00 0.98

Philadelphia / NJ corridor Quality (QA/QC/Compliance) Vice President $259,700.00 $323,400.00 $396,900.00 0.98

Philadelphia / NJ corridor Regulatory (CMC / Radiopharma) Director $176,400.00 $230,300.00 $269,500.00 0.98

Philadelphia / NJ corridor Regulatory (CMC / Radiopharma) Senior Director $220,500.00 $284,200.00 $333,200.00 0.98

Philadelphia / NJ corridor Regulatory (CMC / Radiopharma) Vice President $269,500.00 $347,900.00 $396,900.00 0.98

 

 

 

 

 

 

 



LET’S CONNECT

Founder, ProGen Search
 

Byron Fitzgerald

www.progensearch.com

Need to Hire Candidates?

Want to Discuss Hiring Plans?

Or just have questions to discuss?

Click here to book in a call today.

ProGen Search partners with leading Radiopharmaceutical innovators to secure the leadership
talent they need to scale.

If you're navigating growth, facing talent challenges, or planning your leadership roadmap in the
Radiopharmaceutical space, we would welcome the opportunity to connect and share insights.

https://calendly.com/byron-fitzgerald-1/discussyourvacancy?month=2024-01
https://www.linkedin.com/in/byron-fitzgerald/

